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WWF-GEF Project

Integrated Landscape Management to Secure Nepal’s Protected Areas and Critical Corridors

POSITION DESCRIPTION

Name

:


Position Title

:
GESI Associate - Integrated Landscape Management (field based)
Reports to

:
Project Manager - Integrated Landscape Management
I. Major Function: 
The WWF-GEF project, Integrated Landscape Management to Secure Nepal’s Protected Areas and Critical Corridors Project is executed by the Ministry of Forests and Environment (MOFE), Government of Nepal.  The project’s geographic scope is the Terai Arc Landscape (TAL), Nepal.   The project seeks to achieve the following objective: to promote integrated landscape management to conserve globally significant forests and wildlife. Over the five year project period, the objective will be achieved through the implementation of four interconnected components, namely: 1) National capacity and enabling environment for cross-sectoral coordination to promote forest and landscape conservation; 2) Integrated planning for protected area buffer zones and critical corridors in the TAL; 3) Forest and human-wildlife conflict management for improved conservation of targeted protected area buffer zones and corridors in the TAL; and 4) Knowledge management and monitoring and evaluation. Ultimately, the project will result in the reduction of the threats impacting the corridors and protected areas in the TAL, benefitting the ecological integrity of these largely forested areas, the globally significant wildlife populations that they support, and the resilience of forest dwelling communities. The improved conservation and sustainable management of forest resources will result in habitat connectivity, increased carbon storage and sequestration and restoration of degraded habitats and continued delivery of ecosystem services that support local populations.

Under the direct supervision of the Project Manager, the GESI Associate will be responsible for the implementation of the GESI action plan and will ensure that it is mainstreamed throughout the project cycle. This position is based in field and requires substantial travel to the remote project sites.
II.
Major Duties and Responsibilities:

1. Assist in GESI Mainstreaming

· Provide technical support to Project Manager for integrating “Gender Equality and Social Inclusion (GESI)” into the project components
· Support Project Manager in ensuring the recommendations that are stipulated in project’s GESI plan are fully implemented with regard to GEF’s and WWF’s gender policies

2. Field Implementation 
· Provide technical support to Field Program Officer and Social Mobilizers during project implementation, ensuring the GESI integration approach 
· Provide GESI-related technical support to sub-grantees during project’s activity implementation
3. Support Project Planning 
· Technical support to Field Manager and Project Manager during preparation of Annual Work Plan (AWP) for the integration of GESI approach
· Provide technical support to Field Program Officer and other staff during grassroot and/or community (right holder) and institutional (duty bearer) planning process
4. Support in Periodic Gap Analysis  

· Support Field Manager to conduct GESI analysis at grassroots and/or community (right holder) and institutional (duty bearer) levels 

· Support Field Manager in assessing gaps on knowledge and skills of stakeholders especially sub-grantee at community level 
5. Assist in Capacity Building 

· Support Field Manager in building capacity of the local bodies, civil society organizations and IP communities on issues related to GESI
· Assist the development of GESI-responsive training materials, when required
6. Monitoring and Reporting 
· Support Senior Monitoring, Evaluation & Learning (MEL) Officer in designing GESI focused database and conducting regular monitoring visits focusing on the gender and social inclusion aspect
· Assist/Lead in collecting disaggregated data of project’s interventions on socially excluded groups 

· Support in analysis and reporting on GESI related data during six-monthly and Annual Project Progress Report (PPR)

7. Knowledge management

· Assist Communication Officer in developing GESI knowledge-based products and documents as per project requirements 
· Support Senior MEL Officer in incorporating lessons learnt on GESI
8. Other Duties
· This job description covers the main tasks and conveys the spirit of the sort of tasks that are anticipated proactively from staff. 
· Other tasks may be assigned as necessary according to organizational needs.
III 
Minimum Work Requirements:

Qualifications: A Bachelor’s degree in GESI, Social Work, Sociology or relevant studies. 
Experience: The candidate must have minimum 2 years of relevant work experience. The candidate should have sound knowledge of GESI related development issues and current affairs in Nepal and globally. S/he must have an understanding of diverse social and cultural customs.
Skills and Abilities: 

· Excellent English and Nepali language skills. Working knowledge of one local language will be an added advantage;

· Skilled in Microsoft office package;
· Excellent cross-cultural and people skills and ability to interact with government, and NGO staff

· Adaptive Management Skills

· Strong communication, coordination and mobilization skills;

· Ability to work in a multidisciplinary and multicultural team.

The candidate should adhere to WWF’s core values of Results, Integrity and Respect. He/she should be an action oriented and results driven person. Demonstrated experience in managing program/project with good business acumen and high decision-making abilities is desired.

_____________________________________________________________________________________
IV.
Supervisory Responsibility
Any directly recruited staff or consultants.
_____________________________________________________________________________________
V. 
Working Relationships
Internal – Works closely with the Field Manager, Senior MEL Officer and other staff.
External - Works closely with implementing partners, governmental and non-governmental representatives, as well as other project stakeholders. 

_____________________________________________________________________________________ 
Accepted by

Employee:     _______________________________
Supervisor:    _______________________________
Approved by

Country Rep: _______________________________
