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Job Description 

 

Title: EU Field coordinator 

Directly report to:  Eastern Plain Landscape Manager 

Technically report to:  EU Project Manager  

Supervise: None 

Work location:  Sen Monorom, Mondulkiri 

Validity:  1 year (Possible extension)  

 
 
Background  
 
The Greater Mekong Sub-region (GMS) is one of the most biologically diverse and productive 
regions on the planet. But, the region’s biodiversity is under enormous pressure from rapid 
economic development. WWF-Greater Mekong works to halt the loss of the region’s extraordinary 
biodiversity, and to ensure that human use of the region’s natural resources is sustainable and 
equitable. We recognize that unsustainable economic activity is a major driver of environmental 
degradation and the shift to a “green economies” approach embraces the management and 
governance of natural capital - to maintain ecosystem functioning, provision of ecosystem services 
and equitable access to and sharing of resources within the planetary boundaries.  
 
WWF Cambodia Office has been established in Cambodia in 1995. As a part of the WWF Greater 
Mekong Programme, WWF-Cambodia is one of 4 Country Offices coordinating conservation efforts 
across Indochina, including Thailand, Cambodia, Lao PDR and Vietnam. WWF’s mission in 
Cambodia is to ensure that there will be strong participation and support from all people to 
conserve the country’s rich biological diversity. Through the encouragement of sustainable use of 
natural resources, WWF-Cambodia promotes new opportunities for the benefit of all people, 
enhancing local livelihoods and contributing to poverty reduction in the Kingdom of Cambodia. 
 
The WWF Cambodia Conservation Programme that started more than 10 years ago is implemented 
in 2 landscapes – Eastern Plains Landscape (EPL) and Mekong Siphandone-Stung Treng-Kratie 
(SSK) Landscape and built over the following 4 pillars of interventions: (1) Securing Landscape 
Integrity sustaining conservation and livelihood development, (2) Freshwater and Sustainable 
Hydropower, (3) Protected Area Management and Conservation Research and (4) Sustainable 
Financing – Green Economy. 
 
Covering almost 6,000km2, the EPL project gives especial support to two conservation areas 
(Mondulkiri Protected Forest (under Ministry of Agriculture, Forestry and Fisheries) and Phnom 
Prich Wildlife Sanctuary (under Ministry of Environment)). This is an area of extremely high 
biodiversity value but is under significant threat from a wide range of activities including the illegal 
trade in wildlife and timber, forest encroachment and habitat conversion.  
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The EU funded project “Sustaining biodiversity, environmental and social benefits in the Protected 
Areas of the Eastern Plains Landscape” is being implemented within the EPL Programme. The 
project is organized around four expected results.  
 
The first one is related to mapping, quantifying and valuating the ecosystem services in the region in 
order to empower decision makers to mainstream natural capital in their policies. WWF, in 
partnership with the Royal University of Phnom Penh (RUPP), use the InVEST (Integrated 
Valuation of Ecosystem Services and Trade-offs) tool and methodology. InVEST enables decision 
makers to best assess trade-offs between different policy options and identify where investments in 
ecosystem services can enhance both human development and conservation.  
 
The second expected results is the use of this valuation of ecosystem services to approach the private 
sector operating within and around EPL to encourage the private sector to integrate the natural 
capital in their business. 
 
The third expected results is the use of this valuation of ecosystem services to approach the 
provincial Government and incentivize the development of a provincial spatial planning that include 
the ecosystem services of the EPL landscape. The project is bringing technical support to the 
Provincial Government, consultations are organized to secure stakeholders’ support. Best practices 
in other provinces like Battambang are presented and integrated in the process. 
 
Finally, the last expected result is to support a diversification of livelihood for local communities by 
ensuring access to natural resources, especially forest resources through set-up of Community 
Forests (CF), Community Protected Areas (CPA) and to improve revenues and access to more 
diverse incomes opportunities, including ecotourism. 13 CCFs and CPAs are being established to 
ensure security of access to traditional natural resources and 12 community small-medium 
enterprises to provide increased income of 20%. 
 

I. Major Function 
The project is being implemented by WWF and three partners (NTFP-EP, RECOFTC and 
MyVillage). The EU field coordinator will be responsible for coordinating the field activities of WWF 
and the partners and for coordinating the implementation of the provincial activities related to the 
development of a Spatial planning in Mondulkiri.  
 
The field coordinator, under the guidance of the EPL Landscape Manager and EU Project Manager 
of WWF Cambodia, will be responsible for coordinating the implementation of the field activities of 
the expected result four of the project. The field coordinator will also provide support to the result 
three as needed.  
 
Final objectives are: 
 

1- Coordination of the work done by WWF CET team, NTFP-EP, RECOFTC and MyVillage 
activities to ensure efficient and coordinated activities implementation with the local 
communities.  

2- Support in the development of the strategy of expected result three and field implementation 
of the activity, including coordination with Provincial Government, WWF partners and 
stakeholders.  
 

II. Major Responsibilities: 
  

A. Field partners coordination  



 

- 3 - 

 

a. Engage and coordinate field activities of expected result 4 with the EPL WWF team, 
and partners 

b. Organise and chair monthly coordination meetings 
c. Ensure development and implementation of coherent and integrated workplans of 

partners and WWF 
d. Coordinate the development and implementation of monthly, quarterly and yearly 

workplans for partners 
e. Monitor implementation of field activities, raise delays and issues with partners and 

project manager 
f. Provide regular reports on project progress and implementation to project manager 
g. Compile inputs from partners to monitoring reports and other M&E efforts; support 

the project team in the redaction of monitoring reports.  
 

B. Technical support to field team on community engagement and CBNE 
development 

a. Assess the efficiency of field activity implementation against produced work plans 
b. Bring technical support to the team as needed 
c. Provide suggestions to project manager for adaptative management when expected 

results are not being achieved 
d. Learn from WWF Network best practices (including TAI) and implement them at 

EPL level. Reversely, share lessons learned with WWF GMPO and network teams.  
 

C. Provide coordination support for the spatial planning activities 
a. Support the Spatial Planning technical coordinator in developing and implementing 

the Spatial planning activities 
b. Ensure efficient field activity coordination with relevant stakeholders (provincial and 

district government, communities, WWF, partners, other CSOs) 
c. Support logistic organisation as needed 

 
D. Dissemination and Communication 

a. Build on successes to show-case best-practices and incentivise replication of 
successful CF, CPA and CBNE.  

b. Work with the communication team for the production of a short film on CF, CPA 
and CBNE 

c. Coordinate the development of factsheets on CF, CPA and CBNE best practices  
d. Ensure timely delivery of information on project successes from the field level in the 

EPL to the communication team in Phnom Penh in order to document and 
communicate project successes, both in short term (e.g. social media, press releases) 
and in long term (project reporting ). 

 
E. Other tasks: As assigned by Line Manager 

 
 

III. Working Relationships 
1. Internal    

 WWF-Cambodia: The coordinator will work in close cooperation with the EU 
Project Manager, Senior community engagement officer, project partners and other 
relevant WWF-Cambodia staff.  

 WWF Network: N/A 
2. External    

 Interact with Government official, partners, NGOs, communities…  
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IV. Requirement: 

1. Education and Qualification 

 MSc in Community Engagement, Business, Environmental Management, Natural 
Resource Management, Political Science, or other relevant discipline. 

 
2. Knowledge 

 Knowledge of understanding of conservation, community engagement and natural 
resource management issues in Cambodia.  
 

3. Experience 

 At least 6 year experiences in relevant roles  

 Experience working in Cambodia and personal network, in Mondulkiri a plus 

 Experience engaging with communities and knowledge of Community-based enterprises 
processes and challenges 

 Experience in project management and experience in coordinating/working with diverse 
international teams in multicultural environment; 

 Experience engaging with government officials  
 

4. General Skill 

 Demonstrate strong analytical skills; 

 Fluency in written and spoken Khmer and English; 

 Proficiency in MS Office. 
 

5. Technical Skill 

 Skills in managing project 

 Skills in developing strategies 

 Negotiations skills 

 Skills in engaging with government officials  
 

6. Personality 

 Dynamic 

 Initiative 

 Sociable 
 

V. Job Competencies: 
 

  WWF Focus 
Acts as a member of One WWF, placing higher priority on WWF’s goals than own goals 
and anticipating the effects of own area’s actions on others to ensure holistic WWF 
outcomes. 

 External Orientation 
Looks outwards ensuring WWF stays relevant, continues to anticipate and adapt to 
external environmental and global trends. 

 Delivering Quality Outcomes 
Establishes stretch goals, plans, using best judgement and takes responsibilityfor planning 
to and delivering on outcomes. 

 Building Working Relations 
Builds collaborative relationships through the understanding and development of other’s 
and own ideas. 
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 Communicating Effectively 
Uses appropriate means of communication to convey messages, seeks input from others 
and ensures understanding 

 
VI. WWF's Mission and Values 

1. It is part of every staff member's Job Description  to contribute to WWF's mission:  
WWF’s Mission is to stop the degradation of the planet's natural environment and to 
build a future in which humans live in harmony with nature, by: 

-  conserving the world's biological diversity 
-  ensuring that the use of renewable natural resources is sustainable 
-  reducing pollution and wasteful consumption.   

2. It is also part of every staff member's job description to embody WWF's values, We are:  

 Engaging 
  Open, available, accessible 

 Optimistic 
  Inspiring, positive, ambitious, successful 

 Determined 
  Passionate, urgent, results-oriented 

 Knowledgeable  
  Science and facts based, wise/smart, intelligent, expert 

 
 

 


